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Article 1 These Regulations were established by the College of Commerce to 

encourage its faculty members to be committed to teaching and academic 

research and actively participate in NCCU's public service-related affairs. 
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Article 2 Principles of subsidy: 

Subsidies for academic paper publications will prioritize new faculty 

members in order to encourage new teachers to conduct research, enrich the 

content of their teaching, and form a habit of turning research outcomes into 

academic writing output. 

Article 3 Source of funds: 

I. NCCU funds for Academic & Research Department R&D Awards. 

II. The EMBA fund for scholarships, student grants, and academic research. 

III. Funds raised by the College. 

Article 4 Subsidy categories: 

I. Research subsidies: 

Research subsidies are categorized into academic publications, excellent 

research performance, and support from the NCCU “Funds for Academic & 

Research Department R&D Awards.” 

(I) Academic paper publication 

This category is implemented based on two complementary criteria: 

“impact factor tier” and “tier based on journal rankings in individual 

academic fields.” Applying teachers may choose either criterion. 

Category Description 

Subsidy 

amount for 

each paper 

(I) International tier-1 journals in relevant professional academic fields NT$350,000 

(II) 

International tier-2 journals in relevant professional academic fields NT$200,000 

Paper published in an SCI/SSCI journal ranked in the top 25% in impact factor 

without self cites according to the latest Journal Citation Report 
NT$100,000 

(III) 
Paper published in an SCI/SSCI journal ranked in the top 25–50% in impact 

factor without self cites according to the latest Journal Citation Report 
NT$60,000 

(IV) 

Paper published in an SCI/SSCI journal ranked in the bottom 50% in impact 

factor without self cites according to the latest Journal Citation Report 

NT$40,000 
Papers published in a tier-1 journal according to the latest Taiwan Citation 

Index – Humanities and Social Sciences announced by the Ministry of Science 

and Technology (MOST) 

International tier-4 journals in relevant professional academic fields 

(V) 

Papers published in a tier-2 journal according to the latest Taiwan Citation 

Index – Humanities and Social Sciences announced by MOST 
NT$20,000 

Papers published in a non-SCI/SSCI and MOST-recommended journal that has 

an anonymous external review system 

Note: The impact factors without self-cites of journals ranked in the top 15%, 25%, and 50% are 

calculated using the following method: 
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The impact factors are calculated based on the impact factors of the journals ranked in the 

top 15%, 25%, and 50% according to the latest Journal Citation Report. The impact factor 

without self cites of a journal ranked in the top 15%, 25%, and 50% shall be estimated at 

90% of the original value. 

1. Any paper published in the latest Financial Times (see Attachment 2 for 

details) will be awarded a subsidy of two times the original amount by 

the College. The extra amount shall in principle not exceed NT$500,000 

per semester. 

2. (Deleted) 

3. If the paper is written by more than one author, the subsidy amount shall be 

the amount per paper in the paper's category, multiplied by 2 and divided by 

(N + 1), where N refers to the total number of authors. 

4. The fund for this subsidy category shall in principle not exceed NT$6 

million per year. 

5. Application procedure: 

(1) Subsidies for paper publication are provided once a semester. 

Applications may be submitted for papers that were accepted or 

published in the year before the application deadline. The total 

amount of subsidy per person per year shall not exceed 

NT$200,000. 

(2) Papers applying for subsidies shall be submitted in their entirety. 

Titles of accepted or published papers will be placed in the list of 

faculty members’ publications on the College website. Papers that 

have yet to be published will be placed in the list of working 

papers. 

(3) If the approved amount of a category exceeds the fund for that 

category, top-ranking papers and new teachers will have the 

priority for subsidies. 

(II) Excellent research performance: omitted 

(III) NCCU Funds for Academic & Research Department R&D Awards: 

This subsidy category shall be implemented once an academic year. 

The application deadline is October 1 of each year. Research outcomes 

published under the names of faculty members or research fellows of the 

College within one year before the application deadline may apply for 

subsidies: 

Textbooks in foreign languages: max. 100 points per item. 

Textbooks in Chinese: max. 80 points per item. 

Multinational research partnership plans: max. 50 points per item. 

1. Application procedure: 

Each subsidy point converts to a subsidy amount of NT$1,000. 

However, when the NCCU Funds for Academic & Research 

Department R&D Awards for the current year are insufficient to support 

the subsidies, the College may lower the subsidy amount for each 
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subsidy point according to the circumstances; alternatively, the 

subsidies may be supported by the balance of the College’s EMBA 

funds. 

2. For research outcomes co-authored with others, the subsidy amount 

shall be evenly distributed to each co-author. In particular, the subsidy 

amount for textbooks will be distributed according to the proportion of 

the contribution made by each co-author; for multinational research 

partnership plans, the amount shall be evenly distributed to the principal 

investigator and each co-investigator. 

3. The “textbook” in this Paragraph refers to a book published by domestic 

or international publishers, related to commerce and management, and 

used in university/college courses. Translations and separate volumes of 

answer keys to the book's task questions are excluded. 

4. Those applying for textbook subsidies must provide the application 

form and one copy of the textbook. 

5. The “multinational research partnership plan” in this paragraph refers to 

a research project which is commissioned by domestic or international 

agencies or organizations and whose principal investigator, 

co-investigators, and associate research fellows are affiliated to units 

located in at least two different countries. 

6. Those applying for subsidies for multinational research partnership 

plans must provide the application form and the list of approved 

research projects. 

7. Each research outcome is entitled to apply for no more than one award; 

in particular: 

(1) After a textbook is subsidized, any subsequent edition of that 

textbook is entitled to receive no more than one-fourth the original 

amount of the subsidy. 

(2) If an applicant has received subsidies for a textbook whose topic is 

similar to the textbook for which the applicant is currently 

applying for a subsidy, the applicant must provide relevant 

explanations of their difference, and the subsidy amount will be 

determined by the Academic Committee according to the degree 

of the difference. 

(3) Multi-year multinational research partnership plans may apply for 

no more than one award per plan. 

II. Subsidy for Teaching Excellence 

(I) Quota 

7 teachers for the Teaching Top Excellence award each year (6 teachers for 

the category of regular courses and 1 teacher for the category of ETP 

courses); 21 teachers for the Teaching Excellence award. 

Part of the quota will be allotted to individual departments/institutes (2 for 

dual-class departments; 1 for single-class departments; 1 for an 
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independent institute); the remaining quota shall be determined through 

review of all teachers of the College. 

If a teacher wins Teaching Top Excellence in both categories, his/her award 

category shall be determined according to the following order of 

precedence: (1) regular courses; and (2) ETP courses. 

(II) Incentives 

Teachers winning the aforementioned Teaching Top Excellence award may 

receive an academic research subsidy of NT$50,000 plus a prize medal per 

person. Those winning the Teaching Excellence award may receive an 

academic research subsidy of NT$25,000 per person. In addition, the 

aforementioned award-winning teachers may be considered for bonus 

points for their teacher evaluations in accordance with Implementation 

Rules of Regulations Governing Teacher Evaluations of the College of 

Commerce, National Chengchi University. 

(III) Course 

1. Valid course 

Responses to the course questionnaire must reach the minimum number of 

valid questionnaires (10 for graduate courses and 17 for undergraduate 

courses; respondents must amount to 50% or more of the total enrollments 

in the course). 

2. Courses that are excluded from valid courses due to their particular natures 

Each course offered by faculty members of the College must undergo a 

questionnaire survey; however, the following courses, which are of a 

particular nature, are not included in the valid courses: 

(1) Courses worth one credit or less. 

(2) Courses conducted in the form of speeches. 

(3) Lab courses or service courses. 

(4) Courses on English language proficiency tests. 

(5) Undergraduate courses with enrollments of less than 17 students. 

(6) Graduate courses with enrollments of less than 10 students. 

(7) Courses for doctoral students. 

(8) For other courses which are not suitable for evaluations due to their 

particular natures, applications may, upon being approved by the 

departmental/institute affairs meetings, be submitted to the 

Curriculum Committee within one month after a semester begins. 

(IV) Eligible candidates 

1. Any faculty members who offer undergraduate courses in the 

current academic year and fulfill the relevant teaching 

requirements as follows (teachers at independent institutes are 

exempt from the requirement to offer undergraduate courses): 

(1) Published course syllabi online on time. 

(2) Submitted student grades on time. 
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(3) Their teaching hours fulfill relevant requirements. 

(4) Submitted relevant materials of Assurance of Learning (AoL) 

on time. 

For teachers nominated for the teaching excellence awards in each 

category (regular courses and ETP courses), the overall average of 

standard scores (z-scores) of the nominated courses each teacher 

offers in the current academic year shall not be lower than zero. 

2. Teachers offering regular courses must also fulfill the minimum 

requirement of two valid courses to qualify for the award 

selection. 

3. Teachers offering ETP courses must also fulfill the minimum 

requirement of one valid course to qualify for the award selection. 

(V) Course selection and excellent teacher selection 

1. The selection for the teaching excellence awards shall be conducted 

once a year. The selection process consists of three stages: in Stage 1, 

NCCU will conduct a uniform, university-wide online questionnaire 

survey by the end of each semester. In Stage 2, the Curriculum 

Committee of the College of Commerce shall request questionnaire 

survey data from the Computer Center and analyze the data. In Stage 

3, the list of teaching excellence award-winning teachers of the 

College of Commerce shall be announced after the list of excellent 

teachers selected by the university is determined. However, those 

winning the university-level teaching excellence awards in the current 

year may not be selected for teaching excellence awards of the 

College. In this case, the remaining quota shall be filled by candidates 

in order of precedence. These rules have taken effect since the 

College's selection of winners of the teaching excellence awards for 

the 2010–11 academic year. 

2. Selection method 

(1) For the teaching excellence awards (including Teaching Top 

Excellence and Teaching Excellence awards) in the regular course 

category, each department/institute shall nominate up to two times 

the quota of awards. After being passed by each 

departmental/institute affairs meeting or relevant committees, the 

list of nominees shall be submitted to the College Curriculum 

Committee for review. 

(2) The Teaching Excellence award in the ETP course category shall 

be selected by the College Curriculum Committee. 

(3) The EMBA program shall conduct the selection on its own in 

accordance with the Regulations Governing Incentives and 

Selection of Teachers of the EMBA Program with Excellent 

Teaching Quality, National Chengchi University. 

3. To enlarge the scope of the Teaching Top Excellence award, teachers 

who win Teaching Top Excellence for regular or ETP courses for two 



7 

consecutive years shall be excluded from the quota specified in Article 

1 of these Regulations but shall be nonetheless recognized for their top 

excellence in teaching and awarded incentive money by the College. In 

addition, they may also be considered for bonus points for their teacher 

evaluations in accordance with Implementation Rules of Regulations 

Governing Teacher Evaluations of the College of Commerce, National 

Chengchi University. 

Teachers nominated by the College for university-level teaching 

excellence awards shall automatically win the teaching excellence 

awards of the College if they do not win the university-level awards. 

III. Subsidy for excellence in public service: omitted 

IV. Professor emeritus: omitted 

V. Subsidy for academic research of new faculty members 

New faculty members of the College can receive subsidies for academic research 

from the College to purchase relevant consumables, stationery, equipment, 

instruments, books, or data archives as the chief expenses. Other items not directly 

related to research, such as small home appliances, coffee machines, and vacuum 

cleaners, are outside the scope of subsidy. In addition, each faculty member may 

apply for the subsidy for no more than one personal computer. However, computers 

purchased for research-related experiments are exempt from this limitation.  

(I) Subsidy recipients and amounts: 

1. A new faculty member who has obtained his/her PhD degree within 

two years and is initially employed as Assistant Professor will receive 

a subsidy of NT$150,000 from the College for his/her academic 

research. Upon the applicant's completion of the employment process, 

an amount of NT$75,000 can be disbursed first. After the applicant 

submits a research proposal to MOST to be reviewed on a case-by-case 

basis or a proposal on research topics for the current year, another 

NT$75,000 will be disbursed. 

2. Other new faculty members will be offered a subsidy of NT$100,000 

for academic research by the College, with the faculty member's 

department/institute contributing NT$50,000 to the subsidy. The 

subsidy shall be issued after the applicant submits a research proposal 

to be reviewed on a case-by-case basis or a proposal on research topics 

for the current year to the MOST. This restriction does not apply to 

those already implementing a MOST-approved multi-year project. 

Article 5 If the annual fund is insufficient, it will be proportionately allocated to each 

award category based on the actual amount. 

Article 6 If the applicant violates these Regulations or other relevant regulations, the 

Committee may revoke his/her subsidy and request the return of the 

subsidy amount in full. Any related income tax, supplementary premium 
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under the 2nd Generation NHI (co-paid by the employee and the employer), 

and other relevant expenses must be solely borne by the applicant. 

Article 7 These Regulations shall be announced for enactment by the Dean of the 

College following the approval of the College Affairs Meeting. The “support 

from the NCCU ‘Funds for Academic & Research Department R&D 

Awards’” specified in Article 4 shall also be submitted to the NCCU 

Research and Development Meeting for future reference. The same 

procedure applies to any revisions. 
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Attachment 1: List of International Journals in Relevant Professional Academic 

Fields 

Tier 1 

Academy of Management Journal 

Academy of Management Review 

Accounting, Organizations and Society 

Administrative Science Quarterly 

American Business Law Journal  

American Economic Review 

Annals of Probability 

Annals of Statistics 

Berkeley Technology Law Journal 

Biometrika 

Brookings Papers on Economic Activity 

Contemporary Accounting Research 

Econometrica 

Economic Journal  

Economic Theory 

Games and Economic Behavior 

Georgetown Law Journal 

Harvard Journal of Law & Technology 

Harvard Law Review 

IEEE Transactions on Knowledge and Data Engineering  

IEEE Transactions on Software Engineering 

Information Systems Research 

International Economic Review 

Journal of Accounting and Economics 

Journal of Accounting Research 

Journal of Applied Psychology 

Journal of Business and Economic Statistics 

Journal of Consumer Research 

Journal of Criminal Law & Criminology 

Journal of Econometrics 

Journal of Economic Growth 

Journal of Economic Literature 

Journal of Economic Perspectives 

Journal of Economic Theory 

Journal of Finance 

Journal of Financial and Quantitative Analysis 

Journal of Financial Economics 

Journal of International Arbitration 
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Journal of International Business Studies 

Journal of International Dispute Settlement 

Journal of International Economic Law 

Journal of International Economics 

Journal of Management Information Systems 

Journal of Management Studies 

Journal of Marketing 

Journal of Marketing Research 

Journal of Monetary Economics 

Journal of Operations Management 

Journal of Political Economy 

Journal of Risk and Uncertainty 

Journal of the Academy of Marketing Science 

Journal of the American Statistical Association 

Journal of the Association for Information Systems 

Journal of The European Economic Association 

Journal of the Royal Statistical Society: Series B (Statistical Methodology) 

Law & Policy 

Law and Human Behavior 

Management Science 

Manufacturing And Service Operations Management 

Marketing Science 

Mathematical Programming 

Michigan Law Review 

MIS Quarterly 

New York University Law Review 

Northwestern University Lay Review 

Operations Research 

Organization Science 

Organizational Behavior and Human Decision Processes 

Quarterly Journal of Economics 

Rand Journal of Economics 

Regulation & Governance   

Research Policy 

Review of Accounting Studies 

Review of Economic Dynamics 

Review of Economic Studies 

Review of Economics and Statistics 

Review of Financial Studies 

Standford Law Review 

Stanford Technology Law Review 
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Strategic Management Journal  

Texas Law Review 

The Accounting Review 

UCLA Law Review 

University of Chicago Law Review 

University of Pennsylvania Law Review 

Vanderbilt Law Review 

Virginia Law Review 

Yale Journal on Regulation 

Yale Law Journal 

Tier 2 

Administrative Law Review 

Annual Review of Law and Social Science   

Antitrust Law Journal 

Artificial Intelligence 

Asper Review of International Business and Trade Law 

Auditing: A Journal of Practice and Theory 

Behavioral Sciences & the Law 

Berkeley Business Law Journal  

Biometrics 

Boston University Law Review 

Business Law International 

Canadian Journal of Economics 

Cardozo Arts & Entertainment Law Journal 

Colorado Technology Law Journal  

Columbia Journal of Transnational Law 

Columbia Science and Technology Law Review 

Common Market Law Review 

Contemporary Asia Arbitration Journal 

Decision Sciences 

Decision Support Systems 

Delaware Journal of Corporate Law 

Econometric Reviews 

Econometric Theory 

Econometrics Journal  

Economic Inquiry 

Economic Policy 

Economica 

European  International Arbitration Review 

European Economic Review 

European Journal of Information Systems 
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Experimental Economics 

Financial Analysts Journal  

Financial Management 

Fordham Intellectual Property, Media & Entertainment Law Journal 

George Washington Law Review 

Georgetown Journal of International Law  

Harvard Environmental Law Review 

Harvard International Law Journal 

Human -Computer Interaction 

Human Relations 

ICSID Review: Foreign Investment Law Journal 

IEEE Transactions on Computers 

IEEE Transactions on System, Man, and Cybernetics 

IIE Transactions 

Industiral and Corporate Change 

Industrial and Labor Relations Review 

Industrial Relations 

Information and Management 

Information Systems Journal 

International Arbitration Law Review 

International Journal of Game Theory 

International Journal of Industrial Organization 

International Journal of Research in Marketing 

Journal of Accounting and Public Policy 

Journal of Advertising 

Journal of Applied Econometrics 

Journal of Banking and Finance 

Journal of Business and Economic Statistics 

Journal of Business & Technology Law 

Journal of Consumer Psychology 

Journal of Corporate Finance 

Journal of Development Economics 

Journal of Economic Behavior and Organization 

Journal of Economic Dynamics and Control 

Journal of Economics and Management Strategy 

Journal of Empirical Finance 

Journal of Empirical Legal Studies   

Journal of Financial Econometrics 

Journal of Financial Intermediation 

Journal of Financial Markets 

Journal of Industrial Economics 
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Journal of International Money and Finance 

Journal of Law & Economics 

Journal of Law and Economics 

Journal of Law Economics and Organization 

Journal of Legal Studies 

Journal of Management 

Journal of Management Accounting Research 

Journal of Money, Credit and Banking 

Journal of Multivariate Analysis 

Journal of Occupational and Organizational Psychology 

Journal of Organizational Behavior 

Journal of Retailing 

Journal of Risk and Insurance 

Journal of the American Taxation Association 

Journal of Time Series Analysis 

Journal of Urban Economics 

Journal of Vocational Behavior 

Journal of World Trade 

Legal and Criminological Psychology 

Lloyd's Maritime and Commercial law Quarterly 

Macroeconomic Dynamics 

Manchester Journal of International Economic Law 

Marketing Letters 

Mathematical Finance 

Mathematics of Operations Research 

Michigan Telecommunications and Technology Law Review 

Minnesota Journal of Law, Science & Technology 

Minnesota Law Review 

New York University Journal of Law & Business 

North Carolina Journal of Law & Technology 

Northwestern Journal of International Law & Business 

Organization Studies 

Oxford Bulletin of Economics and Statistics 

Personnel Psychology 

Production and Operations Management 

Psychology Public Policy and Law 

Research in Organizational Behavior 

Review of Finance 

Santa Clara High Technology Law Journal 

Scandinavian Journal of Economics 

SIAM  Review 
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Social Choice and Welfare 

Stanford Journal of Law, Business & Finance 

Statistica Sinica 

Statistical Science 

TECHNOMETRICS 

The Business Lawyer  

The Hastings Business Law Journal 

The John Marshall Review of Intellectual Property Law 

University of Illinois Journal of Law, Technology & Policy 

University of Pennsylvania Journal of Business Law  

Virginia Law & Business Review  

World Arbitration & Mediation Review 

World Bank Economic Review 

World Competition: Law and Economics Review 

World Trade Review 

Yearbook on Arbitration and Mediation 

Real Estate Economics 

Tier 4 

Academy of Management Education and Learning 

Accounting and the Public Interest 

Advances in Accounting 

Advances in International Management 

Applied Mathematical Finance 

Behavioral Research in Accounting 

Communications of the AIS 

Financial Accountability and Management in Governments, Public Services 

& Charities Financial Markets, Institution and Instruments 

Financial Review 

Information Resources Management Journal 

International Journal of Auditing 

Issues in Accounting Education 

Journal of Accounting Education 

Journal of Accounting Literature 

Journal of Accounting, Auditing and Finance 

Journal of Applied Corporate Finance 

Journal of Contemporary Accounting & Economics 

Journal of Fixed Income 

Journal of Information Systems 

Journal of Information Technology Theory and Application 

Journal of International Accounting Research 

Journal of Marketing Management 
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Journal of Marketing Theory and Practice 

Journal of Personal Selling and Sales Management 

Journal of Strategic Marketing 

Quarterly Review of Economics and Finance 

Research in Personnel and Human Resource Management 

Review of Quantitative Finance and Accounting 

The Data Base for Advances in Information Systems 

Note: To be listed as a tier-4 journal, a journal must be ranked in the top 30 or rated A- or above in an 

academic sub-field but is not listed in SCI/SSCI.
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Attachment 2: List of Journals Qualified for Extra Incentives by the College 

 FT 50 Research Journals (2016) 

1.  Academy of Management Journal 

2.  Academy of Management Review 

3.  Accounting, Organizations and Society 

4.  Accounting Review 

5.  Administrative Science Quarterly 

6.  American Economic Review 

7.  Contemporary Accounting Research 

8.  Econometrica 

9.  Entrepreneurship Theory and Practice 

10.  Harvard Business Review 

11.  Human Relations 

12.  Human Resource Management 

13.  Information Systems Research 

14.  Journal of Accounting and Economics 

15.  Journal of Accounting Research 

16.  Journal of Applied Psychology 

17.  Journal of Business Ethics 

18.  Journal of Business Venturing 

19.  Journal of Consumer Psychology 

20.  Journal of Consumer Research 

21.  Journal of Finance 

22.  Journal of Financial and Quantitative Analysis 

23.  Journal of Financial Economics 

24.  Journal of International Business Studies 

25.  Journal of Management 

26.  Journal of Management Information Systems 

27.  Journal of Management Studies 

28.  Journal of Marketing 

29.  Journal of Marketing Research 

30.  Journal of Operations Management 

31.  Journal of Political Economy 

32.  Journal of the Academy of Marketing Science 

33.  Management Science 

34.  Manufacturing and Service Operations Management 

35.  Marketing Science 

36.  MIS Quarterly 

37.  Operations Research 

38.  Organization Science 

39.  Organization Studies 

40.  Organizational Behavior and Human Decision Processes 

41.  Production and Operations Management 

42.  Quarterly Journal of Economics 

43.  Research Policy 

44.  Review of Accounting Studies 

45.  Review of Economic Studies 

46.  Review of Finance 

47.  Review of Financial Studies 

48.  Sloan Management Review 

49.  Strategic Entrepreneurship Journal 

50.  Strategic Management Journal 


